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§890.110

to be enrolled when he or she first be-
came eligible under 5 U.S.C. 8906a.

[58 FR 47824, Sept. 13, 1993]

§890.110 Enrollment reconciliation.

(a) Each employing office must re-
port to each carrier or its surrogate on
a quarterly basis the names of the indi-
viduals who are enrolled in the car-
rier’s plan in a format and containing
such information as required by OPM.

(b) The carrier must compare the
data provided with its own enrollment
records. When the carrier finds in its
total enrollment records individuals
whose names do not appear in the re-
port from the employing office of
record, the carrier must request the
employing office to provide the docu-
mentation necessary to resolve the dis-
crepancy.

[63 FR 59459, Nov. 4, 1998; 63 FR 64761, Nov. 23,
1998]

§890.111 Continuation of eligibility for
former Federal employees of the Ci-
vilian Marksmanship Program.

(a) A Federal employee who was em-
ployed by the Department of Defense
to support the Civilian Marksmanship
Program as of the day before the date
of the transfer of the Program to the
Corporation for the Promotion of Rifle
Practice and Firearms Safety, and was
offered and accepted employment by
the Corporation as part of the transi-
tion described in section 1612(d) of Pub-
lic Law 104-106, 110 Stat. 517, is deemed
to be an employee for purposes of this
part during continuous employment
with the Corporation unless the indi-
vidual files an election under
§831.206(c) or §842.109(c) of this title.
Such a covered individual is treated as
if he or she were a Federal employee
for purposes of this part, and of any
other part within this title relating to
the FEHB Program. The individual is
entitled to the benefits of, and is sub-
ject to all conditions under, the FEHB
Program on the same basis as if the in-
dividual were an employee of the Fed-
eral Government.

(b) Cessation of employment with the
Corporation for any period terminates
eligibility for coverage under the
FEHB Program as an employee during
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any subsequent employment by the
Corporation.

(c) The Corporation must withhold
from the pay of an individual described
by paragraph (a) of this section an
amount equal to the premiums with-
held from the pay of a Federal em-
ployee for FEHB coverage and, in ac-
cordance with procedures established
by OPM, pay into the Employees
Health Benefits Fund the amounts de-
ducted from the individual’s pay.

(d) The Corporation must, in accord-
ance with procedures established by
OPM, pay into the Employees Health
Benefits Fund amounts equal to any
agency contributions required under
the FEHB Program.

[74 FR 66567, Dec. 16, 2009]

§890.112 Continuation of coverage for
certain Senate Restaurants employ-
ees.

(a) A Senate Restaurants employee
who was an employee of the Architect
of the Capitol on July 17, 2008, who ac-
cepted employment with the private
business concern to which the Senate
Restaurants’ food service operations
were transferred as described in section
1 of Public Law 110-279, and who elect-
ed to continue his or her Federal em-
ployee retirement benefits is deemed to
be an employee for purposes of this
part during continuous employment
with the private business concern or its
successor. The individual shall be enti-
tled to the benefits of, and be subject
to all conditions under, the FEHB Pro-
gram on the same basis as if the indi-
vidual were an employee of the Federal
Government.

(b) Cessation of employment with the
private business concern or its suc-
cessor for any period terminates eligi-
bility for coverage under the FEHB
Program as an employee during any
subsequent employment by the private
business concern.

(c) The private business concern or
its successor must make arrangements
for the withholding from pay of an in-
dividual described by paragraph (a) of
this section of an amount equal to the
premiums withheld from Federal em-
ployees’ pay for FEHB coverage and, in
accordance with procedures established
by OPM, pay into the Employees
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